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1) Maternity and Paternity Rights Survey and Women Returners Survey 2009/10. De-
partment for Work and Pensions Research Report No. 777, Department for
Work and Pensions and Department for Business, Innovation & Skills.

2) The Third Work-Life Balance Employer Survey: Main Findings, Employment Rela-
tions Research Series No. 86, Department for Business Enterprise & Regula-
tory Reform, December 2007.
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3) The Fourth Work-Life Balance Employee Survey, Employment Relations Re-
search Series No. 122, Department for Business Innovation & Skills, July
2012.
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2. The Confederation of British Industry (CBI)

ARIH 201444 A2 H OK)

FifEH - 78 Cannon Place, London ECAN 6HN

$H:4% : Mr. Ben Digby (Head of Group, International)
Ms. Lena Levy (Head of Labour Market Policy)
Ms. Kasia Allan (Assistant Director)

5) A4 ¥ AORIESBIEIZOWTILHER (2012) 25K,

6) FRBRITE K12 o v T, http://www.jil.go.jp/foreign/jihou/2013_9/uk_01.
htm*%>, BISO I ¥ W V7 — 3 a v & ¥ Consultation:  Zero-hours —employment
contracts, Department for Business, Innovation & Skills, December 2013

(https://www.gov.uk/government/ uploads/system/uploads/attachment_
data/file/267634/bis-13-1275-zero-hours-employment-contracts-FINAL.pdf)
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pl35-women-on-boards-2013.pdf
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3. BT Group

AiMH C 2014464 H 1 H (K)
FrfEd - BT Centre, 81 Newgate Street, London EC1A 7A]

9) MIERET: - JIIEIKE] - KiEFHHE (2013) [ B 1) 5 B g 2= 0 B2 r it
72 HAKBEDE =W — A A %54 |IRIETI Working Paper. http:/
www.rieti.go.jp/jp/publications/nts/13e038.html
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$H:24 : Mr. Clive Gunby (HRVP Global Customer Service Operations
and Employee Relations)
Mr. Mike Conlan (WISH (Wellbeing, Inclusion, Safety, Health)
Project Manager)
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11) FfHPX Y,
http://www.btplc.com/betterfuture/betterbusiness/betterfuturereport/data/
ViewSpreadsheet.aspx?path=/betterfuture/betterbusiness/betterfuturereport
section/content/datacentre/OurPeople/Equalityanddiversity.xlsx&r=1
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WL TCELBICZORFESRD L0, L WIBEIAEL L. 2AHNHEL
L) AFITHT B L) ICHE L TWwWh,

BTZV—7Tlk, MEICL2EKFER IS DI 7 v E2LED &
L TVD, WANREOHBE S EMWICSttE a7 2L b L)
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